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RATIONALE 

At Brentnall Community Primary School we aim to ensure that all members of our school 
community are within a safe, caring and positive environment where they are appreciated and 
valued as individuals, and given the opportunity to succeed. 

We aim to help children to develop into positive, responsible and increasingly independent 
members of the school community and help them to understand how making the right choices 
can have a positive impact on their learning. 

AIMS AND OBJECTIVES 

We believe that for effective teaching and learning to take place all members of the school 
community should strive to demonstrate positive behaviour.  

We aim to do this by: 

• Promoting respect for others, ourselves and our environment  
• Rewarding good behaviour and celebrating success 
• Promoting self-discipline and high self-esteem  
• Being fair and consistent in our approach and response to both positive and negative 

behaviour 
• Acknowledging that all children are different and require different methods of behaviour 

management 
• Providing an environment that is purposeful, calm, secure, and safe from disruption  

ROLES AND RESPONSIBILITIES 

Promoting positive behaviour requires the commitment of all members of the school    community.  

We expect all members of school staff to apply this policy consistently and fairly and to model 
positive attitudes and behaviour. 

We expect all pupils to do their best to follow the school rules and take responsibility for their own 
actions. 

We expect parents and carers to support us in implementing this policy and in honouring the 
home-school agreement. 

We expect Governors to apply this policy consistently and fairly. 

THE ‘ALWAYS’ SYSTEM 

Our policy for promoting positive behaviour is based on the principle that good behaviour should 
be rewarded and that those children displaying positive behaviour should receive more attention 
than those who do not. This system runs annually and begins again each new academic year. 

At the beginning of a new academic year each class discuss “Always” rules. These are the rules 
which, every child should try to adhere to at all times. They must be decided upon with full input 
from all the children and adults who work in that class. They may be based on attitude e.g. we will 
always do our best, we will always listen to others. They may be linked to personal management 
skills e.g. we will always bring in our PE kits, we will always remember our homework. They may be 
linked to issues of respect e.g. we always have kind hands and feet. They may be specifically 



linked to an attitude towards learning. They will, by their nature, reflect the individual personality of 
the classes. 

The Always rules are displayed prominently in the classroom alongside an “Always Board”. The 
Always Board shows the children’s progress towards meeting the rules all of the time and 
culminates with the presentation of the Always badge. Always Boards are designed by the classes 
themselves and as such reflect the interests of the class e.g. football, X Factor, race to the moon. 
This will be reviewed weekly on a Friday after Celebration Assembly. Each board should have 6 
stations – each time the board is reflected on the children can move up one station. This means 
that children will receive their badge on 6 successful reflections. 

On award of the Always badge for the first time (each academic year) children will visit the 
Headteacher’s office and be presented with the badge by a senior member of staff.  Children 
wearing Always badges should be celebrated and congratulated.  

If children do not follow the Always rules they may move backwards along the board and lose 
their badge. The Headteacher, Deputy Headteachers or Phase Leaders make this decision based 
on their professional judgement and knowledge of the child. The member of SLT will keep the 
badge until such time as it can be re-awarded, a minimum of one week. 

Termly rewards for those children who have their Always badge celebrate their achievement. This 
information is available from the Deputy Headteacher, Mrs. Walsh. 

Some children will find it very difficult to earn their Always badge. In these circumstances we may 
vary our expectations. Some pupils may have short / long term difficulties and in consultation with 
parents we may agree alternative targets. (See section on children with Emotional and 
Behavioural Difficulties - EBD). We acknowledge that, in line with the Code of Practice for SEND, 
behaviour should be differentiated as with learning. 

TRAFFIC LIGHT BEHAVIOUR MANAGEMENT SYSTEM 

Each class has a traffic light behaviour management system. Each child starts the day on a green 
card. Showing the right behaviours, making the right choices and following the school rules will 
keep children on a green card. 

If a child is making the wrong choices and not presenting the expected behaviours then a 
member of staff will issue a warning, explaining what behaviour they are showing and why it is not 
acceptable. They will also explain that this is a warning and if the behaviour continues it could 
result in a yellow card. 

If, after the warning, the behaviour continues then a yellow card will be issued and the child’s 
green card will be taken from the display. The system is progressive and if the behaviour continues 
then the child will be moved to a red card.  

It is only in exceptional circumstances, or for particular behaviours such as fighting that a child 
would be moved from a green to a red card. 

We understand that everyone can make mistakes and sometimes present the wrong behaviours. 
Because of this, we allow children the opportunity to move back from red to yellow and yellow to 
green by showing the right behaviours over the lesson or period of time as deemed appropriate 
by an adult.  



Children who end the day on a yellow or red card have a sanction. The following playtime 
children will be kept inside for 5 minutes for a yellow card and 10 minutes on a red card. Children 
will be asked to reflect on their behaviour and why they are having “Reflection time” 

At the end of each school day all children go back to a green card ready for the next morning. 

HOUSE POINTS 

Every child from belongs to a ‘house’ in the school-The school houses are called Oak, Ash, Elm 
and Birch. 

There are nominated Year 6 captains for each House. 

Children can earn points for their house. House Points are awarded for good behaviour and good 
work. 

House points are collected weekly and announced in Celebration of Learning Assembly.  

The House with most points each half term will receive an end of term treat. 

POSITIVE HANDLING 

At Brentnall Community Primary School we recognise that sometimes children experience 
emotional difficulties and this results in them displaying behaviours that are erratic and sometimes 
unsafe.  

All staff within the school have received Team Teach training, When a child is experiencing such 
behaviours, it may be necessary to keep them safe through positively handling them. Our main 
priority is always to ensure that all members of the school community are safe and therefore 
positive handling should be a last and final resort. The language of de-escalation is always used to 
try to prevent positive handling and this strategy is in line with the whole school ethos and policy. 

In order to ensure all members of the school community are safe we: 

• Always ensure that the language of de-escalation and distraction are used to try to 
prevent positive handling techniques being implemented. 

• Ensure that there are a minimum of 2 people in the room with the child if such strategies 
are required. 

• Ensure that the adults in the room are the best possible adults for that individual child. 
• Have a ‘time-out’ word of “oranges” should the adults in the room feel they need a break 

from the situation. Staff will request oranges or be offered oranges if it is felt this is in the best 
interests of the child. 

• Always de-brief following a situation to ensure that all adults are satisfied with the way in 
which a situation has been handled and reflect on strategies that may prevent further 
incidents of this nature in the future. 

• Always make a written recording (in the booklet available in Mr Thompson’s office) when 
an incident has occurred.  

 

 

 



CELEBRATION ASSEMBLY 

Each Friday morning we have a ‘Celebration of Learning’ Assembly. Each Thursday afternoon the 
‘Merit” book will be sent around the classes for teachers to choose three children who will receive 
the Headteacher’s Awards for ‘learning’, ‘respect’ and ‘success’.  For the child that is chosen for 
the learning award, a piece of their work or a photograph will be displayed on the ‘Ethic of 
Excellence’ wall in the hall.  

The assembly will usually take the following format: 

• Headteacher Awards (Headteacher’s Award for Learning, Headteacher’s Award for 
Respect, Headteacher’s Award for Success)- given by class teachers 

• House points 
• Attendance 
• Any important school news/events/successes to be shared with the whole school 

community  

CHILDREN WITH EMOTIONAL OR BEHAVIOURAL DIFFICULTIES (EBD) 

Some of our children are identified as having Additional Educational Needs with regard to some 
aspects of their behaviour. These children are identified by the class teacher and Inclusion 
Coordinator in full consultation with their parents.  

For these pupils the usual range of rewards and sanctions may not be appropriate. These children 
may have: 

• Individual Targets/Plans 
• Care and Support Plans 
• Statements of Special Educational Need/Education, Health and Care plan 

These plans may carry their own short term rewards and sanctions outside those followed by the 
rest of the school. They may include specific management systems e.g. Gain 10 system. These are 
shared with all members of staff who work with the child. 

OTHER REWARD SYSTEMS 

Some classes have devised their own systems of rewards e.g. Class Treat Points. Sometimes other 
children are involved in nominating others for good behaviour and attitude e.g. Star of the Day, 
Good Citizen Awards. 

FIXED TERM AND PERMANENT EXCLUSIONS 

On occasions, the Headteacher has the need to exclude a child from the school.  In doing so, the 
Headteacher will follow the LA (Local Authority) guidelines (copies available from the school 
office). 

LUNCHTIME SUPERVISION 

Midday Supervisors are expected to follow this Behaviour Policy consistently and fairly. However, it 
is not appropriate for Middays to apply some of the sanctions. Sanctions used at lunchtime are: 

• A reminder of the school rules 



• A warning that the behaviour is unacceptable 
• In cases of severe disruptive and/or dangerous behaviour a senior member of staff is sent 

for to deal with the situation. 

NB: Under no circumstances should a child be told to stand against the wall or be sent into school. 
Some children with special educational needs find playtimes and dinner times difficult and will 
need support and encouragement in order to socialise and play appropriately.  Some children 
might need further support and will be invited to Dinnertime Club.   

Rewards by Midday Supervisors include: 

• Positive comments and praise 
• Stickers 
• Comments passed onto class teacher 

 

 

 

 

 


